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following conditions must be met:

1. At least one project funded
by the National Science and
Technology Council
(including other original
academic research projects
from external sources).

2. One reviewed monograph
published within the last five
years.

3. At least one academic
paper published in journals
indexed in A&HCI, SSCI,
SCI, TSSCI, SCOPUS, THCI
Core, etc., within the last

sources) and at least one academic paper
published in a core journal rated B (or level 2) or
above. (3) At least two academic papers
published in core journals rated B (or level 2) or
above. (4) At least one academic paper published
in a peer-reviewed international journal.

2. The representative works for promotion (or
reappointment) must be academic papers
published in corejournals (level 2 or above), peer-
reviewed international journals, or peer-reviewed
monographs.

3. Scoring for works related to promotion (or
reappointment) is as follows:

e Journal Articles (not part of a
monograph): Peer-reviewed articles in A (or




five years.
If the academic performance is
particularly outstanding,
exceptions may be made with the
agreement of all members of the
program's Teacher Evaluation
Committee.

Professor

In addition to the university
regulations, at least one of the
following conditions must be met:

1. Atleasttwo projects funded
by the National Science and
Technology Council
(including other original
academic research projects
from external sources).

2. One reviewed monograph
published within the lastfive
years.

3. At least one academic
paper published in journals
indexed in A&HCI, SSCI,
SCI, TSSCI, SCOPUS, THCI
Core, etc., within the last
five years.

If the academic performance is
particularly outstanding,
exceptions may be made with the
agreement of all members of the
program's Teacher Evaluation
Committee.

level 1) journals, 25 points each; in B (or level
2) journals, 15 points each. Articles published
in high-quality foreign journals, 40 points
each.

Articles indexed in MLA or SCOPUS
databases, 20-40 points each, with relevant
supporting documents or explanations
required.

Monograph chapters, articles in monographs,
or conference proceedings: With review
certification, 15 points each. Articles included
in monographs published by reputable foreign
publishers, 30 points each.

Other journals with double-blind review, 10
points each, up to a maximum of 3 articles.
Complete monographs: Must include review
certification upon formal publication, 60
points each.

Project leaders for the National Science and
Technology Council (including other original
academic research projects from external
sources): 10 points per project per year.

For promotion (or reappointment) to Lecturer
or Assistant Professor: Total score must reach
80 points.

For promotion (or reappointment) to
Associate Professor: Total score must reach
90 points.

For promotion (or reappointment) to
Professor: Total score must reach 100 points.
Standards for high-quality foreign journals and
publishers will be reviewed by the Teacher
Evaluation Committee.




